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BRIEF OVERVIEW OF IMMIGRATION 

INSTRUCTIONS FOR EMPLOYERS 

 

 

It is important to keep in mind that Immigration Instructions are 

designed to ensure that New Zealand maintains a skilled work 

force which is essential to its economic growth.  

 

 

Immigration Instructions have requirements to ensure that applicants have the skills, experience or 

qualifications necessary to fit the position that employers are offering and that are in demand in the New 

Zealand work force. 

 

 

When hiring migrant workers there are two issues that must be addressed straight away: 

1. Does the potential employee hold a valid New Zealand visa (temporary work or residence visas)? OR 

2. If the potential employee does not hold a valid New Zealand visa then are they eligible for one and if 

so which category suites? 

 

 

To discern if the position you need to fill meets these requirements, employers will need to ask the following: 

 

1. Is the job considered “skilled” according to immigration instructions? Does it require experience and 

qualifications? 

If it is a skilled, permanent position a potential employee should check their eligibility for residence 

under the Skilled Migrant Category (“SMC”). This is a point system based category designed to filter 

those applicants that experience, skills and qualifications most beneficial to New Zealand. 

 

2. Does it appear on the Long Term Skill Shortage List (“LTSSL”)? 

If the position is on the LTSSL and the candidate has the work experience and qualifications listed 

specifically for that position, they may get a temporary work visa through the Talent Work Category. 

Several industries have been recognised by INZ as experiencing shortages of labour and “Seasonal 

Labour” schemes are being tested and developed. 

 

3. Does it appear on the Immediate Skill Shortage List (“ISSL”)? 

A person who has skills listed on the ISSL is able to apply for a temporary work visa if they have a 

relevant job offer and the work experience and qualifications listed for that position. People holding 

work visas that have been granted due to a job offer can only work for that employer, in that location 

and only for the term specified on their visa. In contrast, holders of an open work visa can work for 

anyone in New Zealand and are often issued to partners of people on more restrictive visas or young 

people on a working holiday. 

 

4. Are there no New Zealanders available to fill this position? 

If you have found someone that you wish to employ, and you can meet the labour market test, you 

can assist the candidate to apply for an Essential Skills Work Visa.  

 

5. Is it a short-term or long-term position? 

If you need to employ some one for a specific purpose or event you may be able to support that 

person’s work visa application through a Specific Purpose or Event Category. 

 

If you regularly hire people from offshore, it is worth considering an application to be listed as an Accredited 

Employer.  This will allow you to channel prospective employees through the Talent Work Visa Category and 

is a good option for employers looking to hire several staff over a period of time.  Accredited Employer listings 
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can lapse so you will need to be aware of when it expires and if it is beneficial to you/ your company to 

continue the listing. 

 

DISCLAIMER 

We have taken care to ensure that the information given is accurate, however it is intended for general 

guidance only and should not be relied upon in individual cases.  Professional advice should be sought before 

any decision or action is taken as Immigration New Zealand Instructions change on a regular basis.  


